Frederick County Fire and Rescue

Advisory Board Meeting

Meeting Minutes

Date: July 8, 2024 1900 hours APPQ@WIE@

Location: Winchester Hall
1* Floor Meeting Room
12 E. Church Street, Frederick, MD 21701

Attendance: Battalion 1 (Todd JORNSON)...c.ccciiiiiiinininiiiicsninsinesresnssssi e Present
Battalion 2 (David FOX) .o Present
Battalion 3 (Nelson Smith) ... Present
Battalion 4 (Facant) .......ccocnvniinirinmmmininiiis e Vacant
Battalion 5 (Mike DUbIe) ......ccccoeiiiiiiniimniiiii s Present
Career Rep (Brandon BUrke) ..........ccoiimnnniiinn. Present
Career Rep (Anthony GramicCioni).....vvieiisresesnennissiiin, Present
Citizen Rep (Mark Kirchman) ..o Present
Citizen Rep (Gunnar Pedersen) ......coiieimriimissersnsmanssssssssessssssisisnsnsnens Present

Nonvoting Reps: Frederick County Executive (Jessica FitZwater).......cocoveecenieninicincnnnnn. Absent
Jurisdictional Medical Director (Dr. Jeffrey Fillmore) ..o, Absent
Fire & Rescue Services (Chief Tom Coe).....oooovvvieerierenes s R Present
Volunteer Fire & Rescue Assoc. (President James May) .....ccoeveeniinencnes Absent
Volunteer Fire & Rescue Services (Deputy Chief Shane Darwick) ........... Present
Local #3666 (President Stephen JONEs) ..., Present (phone)

Guests: None
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Frederick County Fire and Rescue Advisory Board Meeting
July 8, 2024

I. CALL TO ORDER:

Chairman Todd Johnson called the meeting to order at 7:00 p.m.

II. ROLL CALL OF VOTING AND NONVOTING MEMBERS:

Absent was:

1. Jessica Fitzwater, County Executive
2. lJeffrey Fillmore, Jurisdictional Medical Director
3. James May, FCVFRA President

III. INTRODUCTION OF GUESTS:

None.

IV. PUBLIC COMMENT:

None.

V. APPROVAL OF PREVIOUS MEETING MINUTES:

Motion to approve June minutes: Moved by Mark Kirchman
Seconded by Nelson Smith

VOTE: YES: 8 NO: 0 ABSTAIN: 0 PASSED

V1. REPORTS:
a. Ex-Officio Member Reports
i.  Frederick County Executive, Ms. Jessica Fitzwater
As County Executive Fitzwater was absent, no report was given.
ii.  Jurisdictional Medical Director, Dr. Jeffrrey Fillmore
As Dr. Fillmore was absent, no report was given.
iii.  Fire & Rescue Division Director, Chief Tom Coe

Division Updates

Memorialized the 22" anniversary of the passing of Andrew Waybright on July 3%,

Co-hosted a Junior Firefighter Day with Parks and Recreation on June 20™, with 125
participants.

Recruit Classes 36 & 37 are slated to graduate on Friday, August 23" at Frederick High
School. Their graduation will recognize additional 4-person staffing service improvements
effective on September 21%.



Recruit Classes 38 & 39 will start on January 13, 2025, with a total of 50 recruits. Received
687 applications.

Draft letter (Attachment 1) from joint Maryland Fire Service Leadership group regarding the
proposed rule for the update to the fire brigade standard (1910.156) was sent to OSHA.

Annual Josh Laird Training Day will be held on August 11,

July 4" holiday was very busy for the Fire Marshal’s office. They provided standby coverage
to 6 professional fireworks displays, investigated 7 fire related incidents linked to fireworks,
investigated 2 burn related injuries from fireworks, fielded approximately 52 complaints
specific to fireworks. In addition, they investigated structure fires in Brunswick and
Jefferson.

President, FCVFRA, James May

As President May was absent, no report was given.

Local #3666, President, Stephen Jones

President Jones stated that he did not have anything to report for the July meeting.

b. Committee Reports

Director of Volunteer Fire & Rescue

MSFA Convention

Attended the annual MSFA Convention, where Luke Humerick received the Firefighter of
the Year award, Katie Dixon received EMS Person of the Year and Cassie Goodman
received Instructor of the Year.

Annual Compliance Training
Reopened FCG Learn on June 1st for new members and anyone needing to catch up.

Fire Prevention/Life Safety
NFPA announced the theme for Fire Prevention Week 2024 is “Smoke Alarms: Make them
work for you!” Campaign will take place from October 6-12, 2024.

Fire Police
The light bill adding green to the colors that will be permitted to be used by fire police has
passed and was signed by the governor.

Work-Based Learning Internship Program
Recruitment is ongoing. Received approval by FCPS and the State to start a two-year
program with juniors and seniors. Have 18 students that will start on August 213

PPE Voucher Program

2024 Vouchers must have been used by June 30th. There will be one more PPE fitting for
those who could not make the last date. That date will be July 18, 2024, from 3pm to
5:30pm at Logistics.

Operations Committee

At the All-Chiefs meeting on June 11th, the following policies passed:
»  Emergency Services Certification List

«  Command Officer Annual Training and Certification

*  Lithium-Ion Battery




Special Events
«  Attended the Pride Festival on Carroll Creek

« Attended July 4th at Baker Park

» AP Emergency planning for Gran Fondo Maryland- Sunday September 15, 2024,
under development.

+  Attended the June 6th the Great Frederick Fair Pre-Fair Security Team Meeting

Standards Committee
Ambulance standardization is moving forward.

Training

Stop the Bleed and Hands Only CPR classes are going well. New 2024 ERGs are out with
some changes and additional chemicals to the inventory. DFRS MOTO — VEIS training
update we do have some stations requesting additional dates.

VII. OLD BUSINESS

a.

CY 2024 Accreditation Process
Final report (Attachment 2) was presented to FRAB Members.

VIII. NEW BUSINESS

a.

d.

Lithium-Ion Battery Policy

The Lithium-Ion Battery Policy was presented to FRAB members. Battalion Representatives are
encouraged to review the policy with their constituents.

Emergency Services Command List Policy

The Emergency Services Command List Policy was presented to FRAB members. Battalion
Representatives are encouraged to review the policy with their constituents.

Command Officer Annual Training and Certification Policy

The Command Officer Annual Training and Certification Policy was presented to FRAB members.
Battalion Representatives are encouraged to review the policy with their constituents.
Ideas/Suggestions for 2025 General Assembly Session

The County Executive is requesting ideas and suggestions for the 2025 General Assembly Session
(Attachment 3). Information is due back to the County Executive’s office by August 1.
Discussion on re-appointment of Citizen Representative

Citizen Representative Mark Kirchman has submitted a letter of interest to be re-appointed to the
FRAB.

IX. ACTION ITEM(S)

H

Re-appointment of Citizen Representative
A motion was made by Gunnar Pedersen and seconded by Nelson Smtih that Mark Kirchman be
recommended to the County Executive for re-appointment to the Fire and Rescue Advisory Board.

VOTEL: YES: 7 NO: 0 ABSTAIN: 1 PASSED



X. COMMENTS AND ANNOUNCEMENTS

Nelson Smith
Will continue to serve until a new Battalion 3 Representative is found.

Chief Coe
Reminded everyone of the potential risks associated with the extreme heat.

X1. ADJOURNMENT

The meeting adjourned at 7:42 p.m.

APPROWED APPROVED

i 4!%]!_’{#0 2y
Todd fv{mson, Chair Daté¢ of Approval
APPROVED APPROVED

Gunnar Pedersen, Co-Chair Date of Approval



Attachment 1
DocuSign Envelope |D: 0D546D4C-7CA5-4130-B789-DC41 58D37060

June 17,2024

Occupational Health and Safety Administration
200 Constitution Ave NW
Washington, DC 20210

To Whom It May Concern,

The undersigned five organizations jointly submit these comments on behalf of their
respective memberships. We represent key, diverse stakeholders across the State of
Maryland, including fire chiefs and fire officials, fire service agencies, labor organizations
representing professional firefighters, and volunteer fire service organizations. These
comments were developed in a series of meetings held over the past four months, and
actively facilitated by Maryland's Occupational Safety and Health plan ("MOSH"), a State
Plan program with jurisdiction over public sector entities. Our submission represents the
consensus view of the leadership of the participating organizations concerning these vital

issues.

While there was not sufficient time to address all areas of concern in this proposed standard,
the following highlights are offered for consideration:

General Comments:

1. As proposed, 1910.156 requires an ESO to ensure compliance with specific existing
OSHA standards, which may lead an ESO to assume only those referenced standards
in 1910.156 are applicable to their organization, and not other important standards
contained in 1910 generally. Suggest all references to existing OSHA standards be
deleted for clarity and offered in a separate compliance assistance document.

2. This standard requires written documentation of nearly all requirements but does so in
an ambiguous manner, For example, the requirements related to Vehicle
Preparedness and Operation are contained in paragraph (1), but the requirement that it
must be in writing is contained in paragraph (d), which is 18 pages prior. Suggest
clearly identifying which elements must be written for transparency.

3. We are requesting OSHA reevaluate the explanation that this proposal does not apply
to State and local governments for the purposes of complying with the Unfunded
Mandate Reform Act on pages 534-535 of the proposal.
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(d) ESO Establishment of ERP and Emergency Service(s) Capability.

(d)(2) requires the written Emergency Response Plan (ERP) to address the provisions
in nearly all sections of the standard - this requirement is unreasonable and cost prohibitive
to create a written plan that addresses each provision of basically this entire standard related
to ESO’s. Suggest removing written requirements in (d)(2) and place the requirement in the
section affected so that the requirement is transparent. Additionally, the requirement to put
any provision in writing should be purposeful to ensure feasibility and value.

(d)(3) requires a community or facility to perform a vulnerability assessment; the
clarifying “note” in the standard is helpful, This is realistic and appropriate and the
requirement may be satisfied by an overarching entity other than the ESO itself.
Additionally, and patticularly for smaller ESO’s, the requirement to be in writing may be
overly burdensome without an actual benefit. Swugges! removing the written requirement and
provide that an ESO “shall ensure” an assessment is completed to allow for overarching
jurisdictional assessments.

(d)(4) requires an ESO to identify locations that will need a Pre-Incident Response
Plan (PIP) in the assessment required in (d)(3) above. The standard further indicates in (4)(i)
that each vacant structure is identified and any locations that are unsafe for Responders to
enter due to various conditions. It is unreasonable and unattainable to identify every location
as prescribed, much less write a PIP for each location in many communities. Suggest
requiring ESOs to establish policies that identify procedures for responding to specific
structure types or localities that the ESO identifies as posing additional risk and delete (4)(i)-

(ii).

(d)(8) requires each ESO to develop mutual aid agreements with WEREs or other
ESOs wherever the ESO does not have the capability to engage. An ESO may, and should,
attempt to develop mutual aid agreements, However, they cannot be held responsible for
engaging or causing others (o be engaged in every situation, Suggest this as a best practice
and not a requirement an ESO is held responsible for; an ESO cannot control other parties’
willingness to enter into mutual aid agreements.

(e) Team Member and Responder Participation,
No comment at this time,
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() WERT and ESO Risk Management Plan,

(H)(i)—(iii) requires another written plan, a “comprehensive risk management plan” to
address the actual and reasonably anticipated hazards at ESO facilities, during training,
vehicle operations, emergency incidents, non-emergency services and activities, and
potential exposure to combustion products, carcinogens, and other incident-related health
hazards- without limit. The requirements for this written plan are overly broad, include
numerous components, and oddly duplicate portions of existing OSHA standards that will
prove to be overwhelmingly burdensome for an ESO to document.

(f) should instead focus on overall risk reduction and hazard identification skills to
give the Responders the means to engage in the multitude of hazardous environments they
face. Suggest OSHA remove the written requirement of this section or narrow the scope of
the itemized list to match the scope of this standard. The items listed in 1910.156(f)(1)(iii)
are already covered by other OSHA standards, are redundant, and need to be removed.

(g) Medical and Physical Requirements.

(3)(i)(A) generally states that Responders who may be exposed to combustion
products (i.e. smoke) 15 times or more a year must be provided a comprehensive medical
examination at least as effective as NFPA 1582 (2022).

Suggest all ESO Responders should be required to have a medical evaluation pre-entry as
well as annually, and not based on a perception of the possible number of exposures to
products of combustion annually.

(4)(i) requires ESOs to provide or identify various levels of behavioral health services
free of charge to Responders available in the community. While incredibly important to the
wellbeing of ESO Responders, the lack of available resources in the community creates a
situation where ESOs may not be able to comply as prescribed and immediately be in
violation without a feasible means of abatement, Rather, requiring awareness training to
assist in destigmatizing behavioral health in the public safety field is needed, achievable, and
will be a positive step forward in addressing this epidemic.

(6) requires an ESO health and fitness program. As wrilten, the requirements place
undefined and unmeasurable requirements on ESOs including “periodic fitness assessments”,
“exercise training” during working hours, “health promotion”, etc. There is no standard to
meet, just vague requirements that are open to interpretation. Sugges! maintaining (g)(6)(i)

and deleting (g)(6)(ii).

(h) Training
(1)(ii) requires an ESO to provide initial training, ongoing training, refresher training,
and professional development training. These four categories are undefined and open to a
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variety of interpretations, and potential wage and hour implications. Suggest specifically
remove “refresher training” and “professional development” as they can be included in
ongoing training,

(1)(viii) creates a vertical standard regarding training employees on Personal
Protective Equipment (PPE) that limits the applicability of the existing 1910.132 standard,
which is more protective. Sugges/ deleting this section,

(2) requires training to the equivalent of certain NFPA standards for a variety of
specialties performed by ESO’s. The edition dates for the NFPA standards cited are not
inclusive and could invalidate decades of fire service training. As currently written,
Responders who received training prior to the editions listed will immediately be in violation
of the proposed standard and ineligible to perform their duties. Suggest requiring
Responders to be trained to the NFPA (or equivalent) edition current at the time the training
is provided.  Additionally, this suggestion allows for the evolution of future editions to be
applicable.

(3) requires an annual skills check to ensure skills proficiency based on the services
provided. The levels of service Responders perform are vast and built on years of acquired
skill sets and is infeasible to “check” every skill of every Responder annually. Suggest
deleting and relying on prior requirements in (h)(1)(ii) for ongoing training.

(i) ESO Facility Preparedness,

()(1)(iv) requires an ESO to ensure installation, testing, and maintenance of fire
detection, suppression, and alarm systems, and occupant notification systems in accordance
with manufacturer’s instructions and existing 29 CFR 1910 Subpart L - Fire Protection. The
provision to require strict compliance with manufacturers’ instructions may financially
incentivize the manufacturer to modify instructions to require costly and unnecessary
procedures/replacements (and allows unlimited de facto rulemaking) and may conflict with
current NFPA requirements and local building codes.

(1)(2)(i)—(ii) specifies requirements for smoke alarms and automatic sprinklers that
are generally under the authority of state/local jurisdictions’ Building and Fire Codes and
will present conflicts with existing and future requirements, Suggest deleting these sections,
as they are covered in jurisdictional Building Codes and create conflicts of authority.

(1)(2)(iv) requires an ESO to prevent Responder exposure to vehicle exhaust
emissions (without a threshold), OSHA needs to set specific exposure limits or remove this
section.
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(k) Equipment and PPL.

(K)(1)(iii) requires ESOs to (1) inspect, (2) maintain, (3) functionally test, and (4)
service test equipment as prescribed. There is no limit or threshold to identify which
equipment this standard refers to and could include everything from a clipboard to a pump.
This section also provides when “equipment” must have these four procedures completed,
according to a variety of time frames: annually, manufacturer’s instructions, industry
practices, and the all inclusive “as necessary”. Swuggest replacing section with requiring
ESO’s establish and implement a maintenance program for all life safety equipment not
otherwise covered in paragraph (1).

(k)(2)(iv) requires an ESO to ensure existing PPE complies with the requirements of
the NFPA edition that was current at the time of manufacture. Suggesf adding wording to
allow for “or equivalent”.

(K)(2)(v) then continues to require all new PPE meet specified editions of various
NFPA standards, which will remain static in time even as standards progress. Swuggest
deleting section (v) and simply modify (iv) to require a// equipment used to meet the NFPA,
or equivalent, in effect at time of manufacture,

(1) Vehicle Preparedness and Operation.

((1)(i) requires an ESO to “immediately remove” from service any vehicle with,
undefined, “safety-related deficiencies”. Federal DOT has set requirements for safe vehicles
operations and ESOs must have the ability to “evaluate” - not all safety related deficiencies
rise to the level of removing a critical emergency response vehicle from service. Suggest
replacing “immediately remove” with “evaluate”.

((1)(iv)—(v) requires pump and aerial testing compliance with NFPA 1910 Standard
for the Inspection, Maintenance, Refurbishment, Testing, and Retirement of In-Service
Emergency Vehicles and Marine Firefighting Vessels (2024 edition) which will remain static
in time even as standards progress, as mentioned in previous comments. Additionally, the
inclusion of the word “Retirement” in the title of NFPA 1910 could cause confusion.
Suggest clarifying this section to highlight the standard is “only” requiring the ESO to
inspect, maintain, and service test aerial devices on vehicles.

(D(2)(ix) requires an ESO to establish and implement policies and procedures for
motor vehicles, including privately-owned vehicles. Suggest this requirement be removed
from the standard. Oversight should defer to local or State motor vehicle laws.
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(n) ESO Pre-Incident Planning,

The entire section addresses determining the locations in an ESO jurisdiction where pre-
incident planning (PIP) is required. Paragraph (1) is attainable and sound practice.
Paragraphs (2)—(9) however, are unrealistic to implement and have limitless application.
For example, the requirement in paragraph (2) to “...develop PIPs for facilities, locations, and
infrastructure where emergency incidents may occur.”, as defined, may be construed to be
literally anywhere. Where does it end?

Suggest that while we understand the value of pre-incident planning, we feel the feasible
solution would be to limit section (n) to the provisions in paragraph (1) only.

(0) Incident Management System Development,

It is felt the use of National Incident Management System (NIMS) and National Response
Framework satisfies the requirements contained in Section (o) for Incident Management
System (IMS).

(p) Emergency Incident Operations.

(p)(4)(viiii) requires the use of “...NIOSH-certified respiratory protection during
post—fire extingnishment activities, such as overhaul and investigation...” Suggest adding
“...until a hazardous atmosphere no longer exists.”

(q) Standard Operating Procedures.

Most ESO’s are an “All Hazards” Response Agency and it is unreasonable to require detailed

written standard operating procedures for every hazard that the ESO may respond to. The |
universe of hazards is infinite, and the methodology of response actions are ingrained in the

Responder through training, How to respond to each possible incident could not be

predetermined or documented, rather the skill to respond to varying hazards in a variety of

situations is what is taught. Most of this section is already addressed in the training sections !
or cannot be prescribed without eliminating flexibility needed by ESOs to function. Suggest |
delete entire Section (q), except to relocate (g)(2)(vi), (vii), (viii) and (ix) to section (p)

Emergency Incident Operations.

() Post-Incident Analysis.

(1)(3) requires the ESO to take corrective action on each “lesson learned” during post
incident analysis (PIA) without thoughtful evaluation or consideration of the feasibility. This
may deter an ESO from including non-management personnel on the post incident analysis
review panel, PIA findings should be untethered to corrective action to provide inclusion,
transparency and unrestrained analysis in the process.
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(s) Program Evaluation.

This section requires an annual review of the ESO’s Emergency Response Plan, which is
overly prescriptive and infeasible. Suggest replacing the entire section with a requirement
that each ESO establish a methodology for review and updating of their ERP, so the
requirement is more performance based.

(t) Severability.
No comment at this time.

We again thank OSHA for its efforts to protect the health and safety of firefighters and
emergency medical personnel in this dangerous yet important line of work. We kindly ask
that our recommendations are consicdered as OSHA works to develop and implement the
final rule.

Sincerely,

Docudigned by:
@m Pl
og!c'l"f'ffﬂ‘ﬁ'fﬁis, President
Maryland Fire Chiefs Association

DocuSigned by:

ne Smetluers

2FRUAABEEN24424. .
116 Shiothers, President

Maryland State Firemen’s Association

Doculigned by:
[ 3 Buddl
Jeft Fﬁﬁwmef’}esident

Professional Firefighters of Maryland

(e

Thomas ﬁ?’ﬁngé, Chair
Metropolitan Fire Chiefs Council of the State of Maryland

(Vodsa £

Michael £, Cox Jr., Director
Maryland Fire and Rescue Institute




Attachment 2
Jessica Fitzwater

FREDERICK COUNTY GOVERNMENT CounbyLeeuine
DIVISION OF VOLUNTEER FIRE & RESCUE SERVICES M. Shane Darwick, Director
To: Fire and Rescue Advisory Board Members
From: M. Shane Darwick, Director/Deputy Chief Division of Volunteer Fire and

Rescue Services
Date: July 8, 2024

Subject: 2024 Accreditation Process Final Report

On January 8, 2024, the Frederick County Fire and Rescue Advisory Board, established the
timeline for the 2024 Fire and Rescue Accreditation process. A peer review team was developed
that included Todd Johnson, Nelson Smith, Jerry Dorsey, and David Fox.

FRAB Chairperson Todd Johnson recommended that the peer review team meet and conduct a
review of documentation submitted by fire/rescue companies in March. Documentation for the
2024 process was emailed to Chiefs, Presidents, and Treasurers on January 9, 2024, with a
deadline of required Attestation Letter and 10 List by February 29, 2024, with the Final Report to
the Fire and Rescue Advisory Board Members July 8, 2024.

Throughout the months of March, April and May 2024, available evaluators convened at the Public
Safety Training Facility to review and finalize documentation submitted. Companies that had
missing documentation or not in compliance as defined by policy were given 30 to 60 days to
produce required compliance documentation.

All companies were found to be in “Good Standing” with the State of Maryland Department of
Assessments and Taxation. '

All Fire/Rescue Companies are tax exempt. Since the last Accreditation process, New Midway,
Lewistown, Woodsboro, and Jefferson volunteer fire companies have changed their status to tax-
exempt under section 501(c)(3) of the Internal Revenue Code. The following five companies
remain 501(c)(4). Independent, Citizens, Brunswick Fire, Myersville, and Braddock Heights.

Frederick County's HIPAA Compliance Officer completed a review of all personnel on February
15, 2024, to confirm that no individuals on the Fire/Rescue personnel list were on the Office of
the Inspector General's List of Excluded Individuals or on the Maryland Medicaid Sanctioned
Provider List and verified that no operational members are engaged in the delivery of Emergency
Medical Services/Patient Care are listed.

Inspection reports were provided by DFRS Logistics and provided to the volunteer corporations
through the Standards Committee that verifies apparatus and equipment has been inspected and
meets standards and testing requirements.

Frederick County: Rich History, Bright Future
5370 Public Safety Place, Frederick, MD 21704 e 301-600-6736 e Fax 301-600-2592
www.FrederickCountyMD.gov



Jessica Fitzwater

FREDERICK COUNTY GOVERNMENT County Executive

DIVISION OF VOLUNTEER FIRE & RESCUE SERVICES M. Shane Darwick, Director

The following is a listing of the peer review team findings:
Fully Accredited:

Independent Hose Company

Junior Fire Company

United Fire Company

Citizens Truck Company

Brunswick Volunteer Fire Company

Vigilant Hose Company

Middletown Volunteer Fire Company

Myersville Volunteer Fire Company

New Midway Volunteer Fire Company
Guardian Hose Company

Walkersville Volunteer Fire Company

Rocky Ridge Volunteer Fire Company

New Market District Volunteer Fire Company
Woodsboro Volunteer Fire Company
Libertytown Volunteer Fire Department
Jefferson Volunteer Fire Company

Brunswick Volunteer Ambulance and Rescue Company
Urbana Volunteer Fire and Rescue Department
Walkersville Volunteer Rescue Company
Thurmont Community Ambulance Service, Inc.

Conditionally Accredited:
Carroll Manor Volunteer Fire Company (inability to provide 2 Engine Drivers and 2 Squad Drivers)
Accreditation Warning Status:

Wolfsville Volunteer Fire Company Co., Inc (total late/fail per response review data is greatest
during the day with staffing remedy budgeted in FY25)

Failed Accreditation Status:

Braddock Heights Volunteer Fire Company (inability to provide 10 members for evaluation)
Lewistown District Volunteer Fire Company (inability to provide 10 members for evaluation)

Frederick County: Rich History, Bright Future
5370 Public Safety Place, Frederick, MD 21704 e 301-600-6736 @ Fax 301-600-2592
www.FrederickCountyMD.gov



Attachment 3
Jessica Fitzwater

FREDERICK COUNTY GOYERNMENT Counly Execufive

OFFICE OF THE COUNTY EXECUTIVE

June 25, 2024

Leslie Lenhart

Staff Liaison

Fire and Rescue Advisory Board
5370 Public Safety Place - 2nd FI.
Frederick, MD 21704

Re: 2025 Legislative Considerations
Dear Leslie Lenhatt:

[ am writing to seek your ideas and suggestions for Frederick County’s legislative package for
the 2025 General Assembly Session. If you have issues or concerns that could be resolved
through state legislation, please share your suggestions. All suggestions for legislation will be
reviewed and considered at a public meeting in the fall before specific bills are drafted. I value
your input and appreciate any suggestions you may have.

I would appreciate hearing your legislative ideas by August 1%, 2024, Please send your
suggestions to Victoria Venable, Director of Government Relations, at
VVenable@FrederickCountyMD.gov or call 301-600-1621.,

If you would like to follow the legislative process and track legislative bill progress through the
General Assembly Session, you can check for updates on the county’s website at
hitps://frederickcountymd.gov/3323/Legislative-Affairs.

Thank you for all you do for Frederick County. I look forward to hearing from you.

Regards,

essica Fitzwater, County Executive
Frederick County, MD

c¢:  Frederick County Delegation
Frederick County Council
John Peterson, Chief Administrative Officer
Bryon Black, County Attorney
Victoria Venable, Government Relations Director
Ragen L. Cherney, County Council, Chief of Staff & Legislative Director

Frederick County: Rich History, Bright Future
Winchester Hall e 12 East Church Street, Frederick, MD 21701 e 301-600-1100 e Fax 301-600-1050
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